Exam Scheme and Pattern for Non-Technical Posts (Group-C)

S. No. o Maximum | Minimum Qualifyingl Duration
Name of Post Pattern of Examination Marks Marks (iniEixs)
(1) Quant. Aptitude — 25 Marks
1 Store Keeper | (ii) Gen. Intelligence =25 Mark L )\ - 100 Marks | General & OBC-40 | 2 hours
(iii)) Gen. Awareness— 25 Marks For SC, ST,PH - 33
(iv) English Language - 25 Marks.
(1) 20 Questions of the relevant field ( Driver) - 20 Marks
Driver Ordinary (ii) Gen. Awareness - 20 Marks General & OBC- 40
2 Grade (iii) Mental Ability & Reasoning - 20 Marks 0% Level 100 Marks For SC, ST,PH - 33 2 hours
(iv) Gen. English — 20 Marks
(v) Arithmetic — 20 Marks
Lower Division | () Quant. Aptitude —25 Marks General & OBC- 40
3 (i) English Language — 25 Marks 0 100 Marks 2 hours
Clerk (ii1) Gen. Awareness — 25 Marks 12% Level For SC, ST,PH - 33
(iv) Gen. Intelligence - 25 Marks
(i) Basic Science related to Forestry — 40 Mark:
4 Forest Guard (ii) Arithmetic & Reasoning — 25 Marks " 100 Marks ;}eneérél SLTOPBHC- ;‘ ;) 2 hours
(iii)) Gen. Awareness- 25 Marks 10% Level Or SL, 55,4 -
(iv) English - 10 Marks
(1) Gen. Intelligence & Reasoning - 25 Marks
5 | Multi Tasking Staff | (ii) General Awareness - 25 Marks } (0% Level | 100Marks [ 9PRISOBEA0 ) hours
(iii)) Numerical Aptitude — 25 Marks T
(iv) General English — 25 Marks
Note:
1. Each correct answer will carry one marks. 1/4®" Marks will be deducted for each incorrect / wrong answer.
2. For the post at S. No. 1 and 5, candidates shall be selected as per highest merit based on written examination only.
3. Five times of number of vacancies for the post at S. No. 2, 3 and 4 will be called for Skill test/ Physical test shortlisted from the merit list of written
examination. Skill test / Physical test will be of qualifying nature and final merit list will be prepared after Skill test / Physical test for these posts.
4. Incase of equal marks / tie marks in the written examination the merit will be decided based on the ranking in the various sub- sections in progressive

order. For example, Sub section (i) will have higher priority than sub section (i1) and so on. In the event of all equality, older candidates shall be
place at higher merit as per their Date of Birth.



